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Nurses feel…
Disrespected
Unappreciated
Undervalued & underpaid
Burnt out
Angry
Worried
Ready to leave

We’ll make nurses feel...
Motivated & inspired
Respected
Adequately compensated in line 
with their education and experience
Recognized for the value they bring
Satisfied with healthcare delivery
Confident in a solid career path

Something feels different about nursing in Canada. 

We can lead nursing together towards a promising future where nurses are leading 
healthcare reform in Canada and where nurses are respected, recognized, and invested in.

As a proud Registered Nurse who maintains an active clinical practice balanced with being a 
nurse academic, specializing in knowledge translation and nursing research, and one of the 
first inductees of the CNA’s Fellow of the Academy of Nursing, I want to be your president – 
elect of the CNA for three key reasons:

To ensure ALL nurses are recognized for 
our specialty education, unique skills 
and the stress nurses are under
Recognize the value that nurses bring to healthcare. Governments 
and healthcare authorities must recognize that nurses bring their 
talents to support all aspects of healthcare. When nurses are afforded 
the ability to work to their full scope of practice, there is a positive 
impact on the health and wellbeing of Canadians.

Recognize Nursing Burn Out. Nurses are struggling with refused 
vacation time, forced overtime, wage freezes and lack of respect. The 
CNA must lead by example, collaborating with provincial/territorial 
nursing associations, unions, provincial and territorial and federal 
chief nursing officers to ensure that nurses are afforded the respect 
they deserve across all care settings. 
 

To promote the respect for nursing 
specialization, leadership, and diversity
Respect and Recognize Specialization. We need to promote a 
culture change, wherein nurses are recognized for their unique skills 
and where they are compensated accordingly. This will require 
developing the correct tools for advocacy with healthcare leaders and 
facilitating pathways for nurses to advance their education and seek 
specialization. 

Respect nursing leadership. Strong nursing leadership is critical if 
the vision of a transformed health care system is to be realized. We 
must insist that nurses are included not only on broad committees but 
to be leading discussions and decision making. Nurses are in tune with 
the healthcare needs of Canadians and are the best positioned 
healthcare providers to lead healthcare reform provincially, 
territorially, and nationally. 

Respect Cultural Diversity in Healthcare. The CNA must lead by 
example to ensure that all nurses have a safe space for your voices to 
be heard.  As the pan-Canadian nursing association representing all 
nurses in Canada, the CNA is in a unique position to lead by example 
and promote inclusivity. All nurses are welcome across all cultural 
backgrounds and identities.

PhD, MN, RN, NSWOC, WOCC (C), FCAN

Email
chair@wocinstitute.ca
Learn more at
www.kimberlyleblanc.com

RSVP to the CNA Annual General Meeting at 
www.cna-aiic.ca/en/membership/meeting-of-members

Make your vote count on 
June 16 @ 12pm ET

30 Years diverse nursing experience
Maintaining an active clinical practice, across the 
spectrum of care

Providing care across the lifespan with a 
specialization in aging care 

CNA Certified
in Wound, Ostomy and Continence - WOCC(C) 
since 2009

Recognition
CNA Order of Merit for Nursing Education (2016)

RNAO Leadership Award in Nursing Education 
(academic) (2016)

World Union of Wound Healing Societies 
(WUWHS) Awards for Global Skin Integrity 
Research and Education (2021, 2022)

Academics
A strong education & research background
Numerous peer reviewed journal publications 
and book chapters nationally and internationally

University affiliations with:
McGill University (Affiliate faculty) 
University of Western Ontario (Adjunct Professor) 
Cardiff University (Honorary Senior Lecturer) 
University of Toronto (IIWCC program) (Faculty) 

A Nurse Leader
Leads not-for-profit boards nationally and 
internationally

Leads a national academic institution

Operates a private nusing consultancy

A Nurse Advocate
I passionately advocate for:

Healthcare & nurses nationally and 
internationally

Mentoring existing and next generation nurses

Diversity and inclusion in healthcare

Building nurse-led care teams between 
RPN/LPN, RN, NP, APNs

To advocate for investment in 
nursing salaries, education, and 
leadership development
Compensation. Across the country we have witnessed nurse 
wage freezes, wage deducations, declassification of specialty 
positions, mandatory overtime, refused vacation and lack of 
access to educational opportunities. Nurses are often the 
target when budget cuts are needed, despite negative patient 
outcomes when nursing ratios decrease. The need for 
investment in nurses on a national basis is essential to create 
a culture in Canada where nurses are recognized for their 
advanced education, knowledge, and skills and compensated 
accordingly. This investment will translate into a sustainable, 
safe, timely, and appropriate healthcare for all Canadians. The 
time is now, the CNA must collaborate with 
provincial/territorial associations, unions, and the federal 
government to advocate for renumeration in line with nurses’ 
education and experience. 

Education. The CNA has the opportunity to play a pivotal 
role in establishing pathways to link nursing education and 
certification to ensure that healthcare organizations invest in 
nursing education. If nurses feel recognized and respected 
and are afforded opportunities to continue their education, 
nurse retention will be realized. The CNA needs to promote 
the development of a national policy and economic strategy 
to rethink continuing nursing education and professional 
development. 

Leadership. It is imperative that nurses have a voice in health 
policy decision making, and must serve actively on advisory 
committees, commissions, and boards where policy decisions 
are made to advance health systems to improve patient care. 
The CNA is uniquely positioned to work with the local, 
provincial/territorial, and federal healthcare organizations to 
promote and provide nursing leadership. The CNA must 
ensure that nurses are participating and leading where 
healthcare decisions are being made. Nurses need to 
continue to run for positions in provincial, territorial and 
federal elections.


