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Madeleine Kétéskwēw Dion Stout was born on the Kehewin First Nation in Alberta. As a 
child, she had her fi rst encounter with a nurse whom she now credits for motivating her to 
study nursing at the Edmonton General Hospital. When she earned a nursing degree at the 
University of Lethbridge, she joined the rare ranks of Indigenous women who had graduated 
from a university nursing program. After almost two decades of providing nursing care to 
Indigenous Peoples in hospital and community settings, she became a special advisor to the 
Minister of Health and Welfare Canada and was eventually appointed to lead the Indian and 
Inuit Health Careers Program. Kétéskwēw went on to receive a Master’s of Arts degree from 
the Norman Paterson School of International Aff airs at Carleton University where she taught 
in the School of Canadian Studies and served as the Director of the Centre for Aboriginal 
Education, Research and Culture. In these and other roles she took on over the years, she 
helped to shift health matters to Indigenous communities’ control.

For decades, Kétéskwēw has worked with Indigenous Peoples, nursing colleagues and 
Canadian society at large as a nurse, researcher, educator, lecturer, reformer, and policy 
leader. Lifelong winning traits include her retention of the Cree language, relevance to 
her community, reverence for her Indigenous culture and respect for all kinship ties. She 
is a recipient of several awards from the Indigenous and nursing communities. Notably, 
she was named one of Canada’s top 100 nurses during the celebration of the Canadian 
Nurses Association’s centennial anniversary in 2008. She is a Distinguished Alumnus of the 
University of Lethbridge and holds honorary doctoral degrees conferred by the University of 
British Columbia, University of Ottawa and Carleton University. In recognition of her national 
infl uence, she was appointed to the Order of Canada in 2015. Kétéskwēw’s biggest prize 
though is her devoted and dedicated family. 

Madeleine Kétéskwēw Dion Stout

HONORARY FELLOW

CM
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Prof. Sheila Tlou has just made Advance Media’s list of 100 Most Infl uential Women in Africa. 
She is the Co-Chair of the Global HIV Prevention Coalition and the Co-Chair of the Nursing 
Now Global Campaign. From 2010 to 2017 she was Director of the UNAIDS Regional Support 
Team for Eastern and Southern Africa. She is a former Member of Parliament and Minister 
of Health of the Republic of Botswana (2004-2008).  She is also former Professor of Nursing 
at the University of Botswana and Director of the WHO Collaborating Centre for Nursing and 
Midwifery Development in Primary Health Care for Anglophone Africa.  She has conducted 
research and taught courses to nursing, pre-medical and social science students on Gender 
issues relating to HIV/AIDS, Sexual and Reproductive Health and Rights, Ageing and Older 
Persons.  She has played a key role in the development of national nursing and medical 
education curricula, working to broaden the scope of Health Sciences education in her home 
country of Botswana.  

During her term as Minister of Health, and Chair of SADC and of the African Union Ministers 
of Health, Prof. Tlou contributed to the improvement of global health care, especially for 
women and girls. She led a comprehensive HIV/AIDS prevention, treatment, care and 
support program in Botswana whose achievements saved countless lives. She has received 
numerous, prestigious national and global awards and honorary degrees. And in her spare 
time, Prof. Tlou has portrayed Precious Ramotswe, the heroine of Alexander McCall Smith’s 
The No. 1 Ladies’ Detective Agency book series, in several amateur theatre productions in 
Botswana. She also starred in the Anthony Minghella BBC Movie: The No. 1 Ladies’ Detective 

Agency (2008).

Professor Sheila Dinotshe Tlou

HONORARY FELLOW

PhD, RN, FAAN





October 15, 2021

Dear Colleagues,

We are thrilled to welcome you today to the ceremony where we will have the honour of 
inducting the second Class of Fellows of the Canadian Academy of Nursing! 

More tha nurses have joined the Academy since it was established in the Fall of 2019. 
What a world that has surrounded and impacted all of us since then! Despite the public 
health emergency that overtook so much of our best intentions, we appointed 12 Charter 
Fellows of the Academy early in 2020. With their direction as the inaugural Nominations 
Committee, the first Class of 46 Fellows was inducted in November 2020. 

Fellowship is the flagship program within the Academy. Designed to recognize and celebrate 
highly accomplished nurses in Canada across all domains of nursing practice, Academy 
Fellows earn the right to use the credential Fellow of the Canadian Academy of Nursing 
(FCAN). Today we will proudly welcome another 37 esteemed nurses as the 2021 Fellows of 
the Academy and will welcome our first two Honorary Fellows. Coming from all around the 
country and beyond, and from many walks of life personally and professionally, we are 
deeply grateful for their enduring service to nursing and health care, and their support of the 
Canadian Nurses Association and the Canadian Academy of Nursing.  

We thank Dr. Sally Thorne, a Charter Fellow of the Academy, for serving as Chair of the 
Nominations Committee, and we thank the other 11 Charter Fellows for their hard work in the 
rigorous process of selecting the Fellows from among all the nominees. Thank you Sally and 
team!  

With the new nominees being inducted today, we are delighted to celebrate all 95 Fellows 
of the Academy. We look forward to your active participation in the Communities of Practice 
and in supporting the leadership and policy work of the Canadian Nurses Association. 
Congratulations to you all! 

Sincerely, 

Tim Guest, M.B.A., B.Sc.N., RN
President
president@cna-aiic.ca

Michael Villeneuve, M.Sc., B.Sc.N., RN, FAAN
Chief Executive Officer
mvilleneuve@cna-aiic.ca





 15, 2021 

Dear 2021 Class of Fellows, 

On behalf of the Canadian Nurses Foundation and the CNF Board of Directors, it is our extreme 
privilege and honor to congratulate the nurses appointed to the 2021 class of Fellows of the 
Canadian Academy of Nursing!  CNF salutes this esteemed group of nurse leaders being 
recognized for their accomplishments and dedication to the nursing profession. 

CNF would like to recognize and congratulate three of this year’s Fellows of the Academy, R. 
Lisa (Mona) Bourque Bearskin, Gail Donner and Leila Gillis, who are amongst this 
distinguished group of nurses. CNF is honored to partner and support these Fellows whose 
expertise and leadership continues to impact nursing and health systems throughout Canada.  

With its Foresight is 2020 campaign and the CNF Covid-19 Fund for Nurses, CNF aims to be a 
leader in identifying and developing relevant and timely support for nurses across the country. 
We are proud to provide more than $300,000 annually in scholarship, awards and research grants 
to nurses and nursing students across the country. As an active participant in developing future 
nursing leaders for Canada, we look forward to continue working collaboratively with CNA and 
this distinguished group of nurses. 

Again, our sincere congratulations to a most stellar group of nurse leaders. We look forward to 
your continued leadership, foresight, and vision as our country and the world recovers from one 
of its most challenging health crises. CNF is committed to continue its support and together we 
can and will make a difference! 

Warmest regards 

Christine Rieck Buckley, CEO, CNF 

cnf-fiic.ca 
110 Didsbury Road #167 

Ottawa, (Ontario) K2T 0C2 
Telephone • Téléphone : 613-680-0879 
Toll free • Sans frais : 1-844-204-0124
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Claire Betker

RN, MN, PhD, CCHN(C) 

Chantal Cara

RN, MSc, PhD, FAAN

Greta Cummings 

RN, PhD, FCAHS, FAAN

Laurie N. Gottlieb

RN, PhD ScD (hon), FCAHS

Jacqollyne Keath

RPN, PhD, CPMHN 

Ruth Martin-Misener

PhD, NP, RN, FAAN 

Dianne Martin

MA, BScN, RPN, RN 

Lynn M. Nagle

PhD, RN, FAAN

Sioban Nelson

PhD, RN, FAAN, FCAHS 

Earl Nowgesic 

RN, BScN, MHSc, PhD 

Sally Thorne

RN, PhD, FAAN, FCAHS

Colleen Varcoe

RN, PhD, FCAHS

C H A R T E R 

F E L L O W S





C L A S S  o f
F E L L O W S
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Dr. Harrison Applin is an Qalipu Mi’kmaq First Nation scholar. 
He has 30 years’ experience in the health sector as an academic, 
researcher and clinician. He is passionate about rural health innovations 
in indigenous and non-indigenous communities to promote health equity 
and excellence in nursing care. 

Applin promotes and models a collaborative approach in leading a number of inaugural 
academic innovations including the Bachelor of Paramedicine Degree, Rural Health 
Professionals Degree Proposal, and the Practical Nurse Refresher Program at 
Medicine Hat College. He partnered with Big Stone Cree Nation and the Municipality 
of Opportunity No. 17, to establish a Health Lab in the community. This innovative 
strategy enabled community members the ability to study, graduate and practice in 
their communities. As Director for Nursing Professional Practice, he supported 37,000 
nurses in practice excellence throughout Alberta. 

Applin holds a Doctor of Philosophy in Nursing, a Master of Education in Policy Studies, 
and a Bachelor of Science in Nursing from the University of Alberta. 

Harrison
Applin

RN, BScN, MEd, PhD

Dr. Bourque Bearskin, a member of Beaver Lake Cree Nation, is known for 
her leadership in advancing Indigenous knowledge in nursing. 

Mona Lisa, a tenured Associate Professor at Thompson Rivers University, is an inaugural 
CIHR Chair holder in Indigenous Health Research for Nursing in British Columbia. Her 
research contributes to supporting community knowledge as a generative process for 
advancing Indigenous health. Recognized for her relational, rights and strength-based 
research approach.  A leader in reconciling parallel pathways of traditional Indigenous 
health care in the context of community wellness. 

A former president of the Canadian Indigenous Nursing Association (CINA), she led 
organizational changes that focused on collaborative partnerships and mentorship of 
Indigenous nurses implementing cultural safety and security as key educational outcomes 
for improving clinical practice. 

She is a proud nehiyaw iskwew, (Cree woman) a sur-thriver of the residential school and 
sixties scoop era, who rebuilt and maintaines a solid connection to her community and 
culture, became a Licensed Practical Nurse, went on to receive her Baccalaureate, Master 
of Science, and Doctor of Philosophy in Nursing from the University of Alberta. 

R. Lisa (Mona) 
Bourque Bearskin

RN, PhD
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Karen has had the honour of years of experience in paediatrics and 
held positions of staff  nurse, educator, researcher and senior manager, 
since obtaining her BScN from the University of Toronto, 
Faculty of Nursing in 1979.

Karen has authored and co-authored peer-reviewed articles, book chapters, clinical 
standards, competencies and policies related to interprofessional practice, education, 
and care of children with complex medical needs. She has provided interactive education 
for nursing and other health-care professionals in local and international venues, such as 
Ghana, Qatar, and South Africa to advance paediatric nursing expertise. She co-developed 
the fi rst certifi cation course for paediatric nurse specialists in Ghana in collaboration with 
nurses at the University of Ghana. She is proud to have been instrumental in advancing 
Canadian paediatric nursing expertise through active leadership in the development of 
the fi rst Canadian Paediatric Nursing Standards and the CNA certifi cation examination for 
paediatric nurses. She continues to participate in nursing and interprofessional research 
and education evaluation. Her passion includes mentoring nurses to become experts in 
their profession and she is proud to have supported many nursing students, new, and 
experienced nurses to achieve professional goals.

Karen M
Breen-Reid

RN, BScN, MN, CPedN(C)

Dr. Lorna Butler is a Professor and Dean of the University of New 
Brunswick Faculty of Nursing.

Dr. Butler is the current Dean of the Faculty of Nursing at the University of New Brunswick 
and a previous Dean of the College of Nursing, University of Saskatchewan. Her early 
research career focused on cancer care with a goal for capacity building within the health 
sciences at Dalhousie University in Nova Scotia. She is a Maurice Legault Fellow of the 
Canadian Cancer Society. She continued to build capacity for nurse scholars by investing 
in Canada’s contribution to nursing education within the circumpolar world. She was the 
inaugural leader of the Northern Nursing Research Network with the University of the 
Arctic. 

She received her Bachelor of Science in Nursing from Mount Saint Vincent University, 
Master of Nursing from Dalhousie and PhD at the Institute of Medical Science, University of 
Toronto. 

Lorna
Butler

PhD



Marcia Carr is proud to be a registered nurse for the past 53 years and 
a clinical nurse specialist (geriatric medicine, geriatric psychiatry and 
adult continence care) for 28 of those years.

I have had the privilege and opportunities to nurture my passion for nursing care and 
caring throughout my practice that spans the continuum of life (“womb to end-of-life”) 
and within a multitude of practice settings including education, acute care, population 
health, home and community health services, outpatient clinics and research. I am an 
adjunct faculty at the University of British Columbia (SON), University of Victoria (SON) 
Simon Fraser University Gerontology Research Centre and Guest Professor at Fujian 
Medical University SON (China). Additionally I have been very involved in the work of our 
professional registration colleges and professional associations at the local, provincial, 
national and international level to support ongoing development of all nurses wherever 
they may practice. I am passionately committed to ensure, to the best of my abilities 
that equitable, accessible, respectful and dignifi ed nursing care is at the forefront of 
health and wellness provisions for all Canadians.

Marcia
Carr

RN, BN, MS, GNC(C), NCA

As a nursing leader and educator, Dr. Sandra Davidson has co-created 
numerous innovation-grounded educational programs that optimize 
the use of technology and pioneering andragogies increasing learner 
engagement & educational outcomes.

Davidson’s scholarship and leadership occur in the community, professional 
organizations, academic and practice settings. Across these settings, she collaborates 
with individuals within systems to co-create innovative models of learning and health 
systems leadership.

Davidson has published texts, chapters, and journal articles; educated and mentored 
hundreds of nurse leaders that range from novice to expert levels, building on the new 
leadership paradigm guiding clinical practice inside complex adaptive health networks. 
As a highly regarded thought leader and futurist, she has presented new learning, leading, 
and practice technologies at forums with academic and practice leaders from around the 
world.

Davidson received her Nursing Diploma from Lethbridge College and then a BN from 
University of Lethbridge in Alberta, Canada. She studied at Gonzaga University where she 
received an MSN and a PhD in Leadership Studies.

Sandra
Davidson

PhD, MSN, RN, FAAN
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Dr. Gail Donner is Professor Emerita and former Dean in the Lawrence 
S. Bloomberg Faculty of Nursing, University of Toronto and Partner in 
donnerwheeler, Career Consultants.

Gail has served in leadership positions in health care and education, and as Executive 
Director of the Registered Nurses Association of Ontario. She is the recipient of many 
awards including the Jeanne Mance Award, Order of Ontario, and Doctor of Science 
(Honoris Causa), Ryerson University. Gail’s commitment to healthy public policy has 
enabled her to lead or participate in several policy reports and to serve as External Advisor 
to the Ontario Minister of Health and Long-Term Care. Gail is an active volunteer and, 
with nursing leader colleagues at the Registered Nurses Foundation of Ontario, led the 
development of the Nurse Innovator Award. With support from the Canadian Nurses 
Foundation and Canadian Nurses Association, Gail and Mary Wheeler recently launched 
Nurses Voices, an audio-visual platform that gives Canadian nurses the opportunity to tell 
their stories. 

Gail
Donner

RN, BScN, MA, PhD

Dr. Susan Duncan is Professor and past Director of the School of Nursing 
at the University of Victoria.

Susan Duncan advocates for the nursing profession as an essential global political 
force to uphold the values and goals of primary health care. She draws on critical and 
historical scholarship to inform leadership and policy in nursing practice, education and 
health organizations. She has served on the governance boards of nursing and health 
organizations including the Canadian Nurses Association and the Canadian Association 
of Schools of Nursing. Susan disseminates her work on critical nursing education issues; 
public health nursing, nursing regulation and the future of the nursing profession. In the 
context of the COVID-19 Pandemic, she works collaboratively across sectors to ensure the 
sustainability of nursing education as an essential resource.

Susan received her Bachelor of Science in Nursing (University of Alberta), Master of 
Science in Nursing (University of British Columbia) and PhD (Nursing) (University of 
Alberta). 

Susan
Duncan

RN, BScN, MSN, PhD



Dr. Janet Squires makes substantive, conceptual and methodological 
contributions to implementation science.

Janet Squires is a Professor in the University of Ottawa’s School of Nursing where she 
holds a Research Chair in Health Evidence Implementation. She is also a Senior at the 
Ottawa Hospital Research Institute.

Squires is an internationally renowned researcher who has advanced the fi eld of 
implementation science. The overall goal of her research program is to increase health-
care professionals’ use of research evidence in clinical practice to improve health-care 
quality, patient outcomes and the sustainability of health-care systems. Squires leads 
national and international initiatives examining the role of context in implementation, 
characterizing evidence-practice gaps, and developing interventions to change health-
care professionals’ behaviors. Squires collaborates with researchers, clinicians and 
policy makers internationally to create resources for integrating research evidence into 
clinical practice and policy. 

Squires received her BN and MN from Memorial University, PhD from the University 
of Alberta, and completed a Postdoctoral Fellowship at the Ottawa Hospital Research 
Institute.

Janet 
E. Squires
RN, PhD, FAAN

With a diverse nursing career for more than twenty years, Dr. Annette 
Elliott Rose’s passion is to understand the needs of women, children and 
families to inform and create equitable systems and services.

Annette is currently the Vice President Clinical Care and Chief Nurse Executive at IWK 
Health, a leading academic health sciences organization supporting the care of women, 
children, youth and families in the Maritimes. She is a scholar with the WHO Collaborating 
Centre on Health Workforce Planning and Research and participates on local, national 
and international research teams. She received two undergraduate degrees and a Master 
of Nursing and a PhD in Nursing from Dalhousie University. Her early practice in perinatal 
care and northern Canada primed her for provincial work in clinical guidelines, quality 
review and health professional education as well as leadership positions with the federal 
government and international volunteer work. These varied experiences support her 
commitment to inclusive, quality care informed by partnered research and fi rst voices to 
transform health systems.

Annette 
Elliott Rose

RN, PhD



17

Dr. Josephine Etowa is Professor at University of Ottawa, OHTN Chair in 
Black Women’s HIV Prevention and Care, past holder of the Loyer-DaSilva 
Research Chair in Public Health Nursing, past Co-Chair, Community Health 
Nurses national standards working-group, and past president of Health 
Association of African Canadians.

Etowa is known for her transformational leadership in anti-racist and health equity work. 
Her research has resulted in seminal contributions to Canadian health policy and bringing 
racism to the forefront of dialogues. Her antiracist healthcare practice book is described 
as ‘the fi rst of its kind in the Canadian literature’ (2009) and she co-edited the latest 
edition of Community Health Nursing: A Canadian Perspective (2019), a strengthened 
and indigenized edition, which analyzes health inequities through a social justice and 
critical social theory lens. Her internationally funded research program is anchored by 
intersectionality lens and community-based participatory research. She is an internationally 
educated nurse-midwife, with BScN and MN from Dalhousie University and PhD from 
University of Calgary.

Josephine
Etowa

 PhD, RN, FWACN, FAAN

Bonnie Fleming-Carroll’s contributions have advanced pediatric nursing 
and children’s health locally, nationally, and internationally as Associate 
Chief of Nursing and Interprofessional Education at SickKids in Toronto 
and President of the Canadian Association of Paediatric Nurses.

As a champion of quality healthcare for children, Fleming-Carroll builds capacity by 
leveraging strengths and using innovative strategies to support knowledge translation, 
systems transformation and sustainable change. Fleming-Carroll led the development of 
the fi rst Canadian Pediatric Nursing Standards. She founded and leads a National network 
for Pediatric Nurses and through this Association partnered with CNA to develop the fi rst 
Pediatric Nursing Specialty Certifi cation Exam in Canada. 

Her international leadership involves advancing paediatric nursing care in countries such 
as Qatar, China, South Africa, Ethiopia, and six Caribbean countries. Fleming-Carroll feels 
privileged to have the opportunity to positively impact the quality of care for children no 
matter where they live. 

Fleming-Carroll completed a BSc. and MN-Paediatric Nurse Practitioner stream at the 
University of Toronto.

Bonnie
Fleming-Carroll

RN(EC), BSc., MN, Cped(c)



Dr. Alice Gaudine has contributed to nursing education and leadership 
as Dean of the Faculty of Nursing, Memorial University, and through her 
research on nurses’ work life and ethics.

Alice Gaudine became a Registered Nurse in 1980 and worked in a variety of roles 
in health care before joining Memorial University in 1997. Her work in nursing 
management in hospital settings led her to understand the impact of individual and 
organizational values on client care. This guided her research in nurses’ ethical confl ict 
and work outcomes. 

Alice Gaudine contributed to the development of nursing practice through supervising 
or co-supervising numerous Master of Nursing students and several PhD in Nursing 
students. She has published over 35 manuscripts and co-authored an undergraduate 
textbook on nursing leadership and management in Canada. As Dean of Nursing at 
Memorial University, she infl uenced the development and implementation of new and 
revised programs.

Alice Gaudine received a BSc (honours) from Mount Allison University, an MSc(A) from 
McGill University, and a PhD from Concordia University.

Alice
Gaudine

PhD, RN

Dr. Lan Gien had more than forty years’ experience teaching in Canadian 
university nursing education and conducting research, including program 
evaluation and accreditation. 

Her funded research has been in the area of population health focussing on healthy 
aging and coping with chronic illnesses such as diabetes, HIV/AIDS, cancer. Her research 
program was funded by the CIHR, SSHRC, research foundations, provincial and federal 
governments with almost $12 million. She had over 200 scientifi c communications 
including peer-reviewed publications, books, book chapters, scientifi c presentations/
reports and key-note addresses.

Gien held leadership positions in various professional, scholastic societies and community/
voluntary organizations at the provincial, regional, national and international levels.
Internationally, Dr Gien led inter-professional teams to strengthen nursing and Social Work 
education in Vietnam, promote primary health care, facilitate better access to health care 
and social services for the disadvantaged, thus reducing health inequality and enhancing 
social justice. 

Her outstanding achievements in teaching, research, voluntary activities were recognized 
with numerous honours, awards, and accolades in Canada and beyond.

Lan
Gien 

PhD, MEd, BScN, RN



19

Leila Gillis is a federal government nurse leader and her career of 
partnership with Indigenous populations at the local, provincial, regional, 
and national levels has infl uenced health-care delivery over three decades.

As Deputy Chief Nursing Offi  cer and Senior Director at Indigenous Services Canada, 
Gillis continues to work to meet Canada’s commitment to support First Nations and Inuit 
full ownership and control of health services. A recipient of a Public Service Award of 
Excellence (2016), Gillis’ career was built on a foundation of front line practice in both 
Inuit Nunangat and First Nation communities and this experience has solidifi ed her 
commitment to support system change.

Gillis is a member of the national Principle Nursing Advisors Task Force and has joined 
international delegations representing Canada at meetings of the International Council of 
Nurses and the World Health Organization.

Gillis is a graduate of Western Memorial Regional Hospital School of Nursing (diploma); 
St Francis Xavier University (BScN) and Dalhousie University (MN) and is a proud 
Newfoundlander.

Leila
Gillis
RN, MN

Dr. Balbir Gurm is a UBC alumnus, best known for using her academic 
privilege to improve communities. She is an award-winning leader, 
professor of nursing, and consultant with 30+ years of experience who has 
provided leadership on multiple community boards. 

Prior to joining Kwantlen Polytechnic University, Balbir worked as staff  RN, CNE and 
coordinator at Vancouver hospitals. Some career highlights are: founding Editor-in-Chief 
Transformative Dialogues: Teaching and Learning Journal; founder/facilitator, Network to 
Eliminate Violence (NEVR); member, Intimate Partner Violence Death Review Panel; co-
lead, project to document history of South Asians in Canada and an open access e-book 
bringing together critical understandings of relationship violence.

Some of Balbir’s many honours include: Teaching Excellence Awards (CRNBC & NISODS), 
BC Achievement Community award, YWCA Women of Distinction Nominee, Canadian 
Cancer Society’s Leadership Award and Soroptimist’s Ruby award. She is frequently 
sought by media to comment on local issues and by organizations to discuss cultural 
safety. She serves as a role model for colleagues, students and community activists.

Balbir
Gurm

RN, BSN, MA, EdD



Dr. Sepali Guruge has dedicated her career to increasing the visibility 
and highlighting the resiliency of marginalized populations. She is a 
Professor in the Daphne Cockwell School of Nursing, Ryerson University. 

Sepali Guruge is a leading authority on the complex intersections between health, 
immigration, and partner violence; and between health, immigration, and aging. 
Her work foregrounding resilience, agency, and the signifi cance of compounded 
vulnerabilities in addressing the health and wellbeing of immigrant women and older 
adults has brought signifi cant national and international attention to the critical health 
issues of immigrants and refugees. Developed in collaboration with clinical, community, 
and government stakeholders, her evidence-based interventions are improving the 
health of immigrants, their families, and communities. Her work has helped Canada 
develop meaningful policies and practices in the areas of mental health, gender-based 
violence, and aging in immigrant communities. In recognition of her contributions to 
nursing and social sciences, she has received numerous awards and recognitions.

Sepali obtained her BScN, MSc, and PhD from the University of Toronto. 

Sepali
Guruge

RN, BScN, MSc, PhD

Kris Gustavson’s career has spanned adult and pediatric clinical, 
research, academic, and leadership roles in quality, safety, accreditation, 
and patient experience. 

Kris’s broad experience and knowledge substantiate her skill as a surveyor for 
Accreditation Canada, a site reviewer for the BC College of Nurses and Midwives, and 
a Leading Practice reviewer for the Health Standards Organization. Kris has worked 
supporting quality and safety in health care nationally and internationally on six continents 
since 2004.

Kris is known for her passion for patient experience and service. In addition to being the 
Corporate Director, Accreditation and Patient Experience at the Provincial Health Services 
Authority, she has served on the boards of the Registered Nurses Foundation of BC, the 
College of Pharmacists of BC and Canuck Place Children’s Hospice to name a few. 

Kris, an Adjunct Faculty member at UBC, completed a BSN and MSN at UBC, and in 
addition to other certifi cations, is a Fellow of the International Society for Quality in Health 
Care (FISQua).

Kris
Gustavson

BSN, MSN, FISQua
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Fiona Hanley teaches nursing at Dawson College in Montreal, and is a 
course lecturer at the Ingram School of Nursing, McGill university.

Fiona is a long-standing advocate for nursing leadership in environmental and climate 
health. As a member of the CNA Environmental Reference Group, and board member of the 
Canadian Association of Nurses for the Environment since its inception, she has contributed 
to policy development and outreach on environmental health initiatives. Recently Fiona 
collaborated with the Quebec Order of Nurses on the formation of a climate committee and 
subsequent position paper on climate change and nursing practice. 

Fiona’s expertise, knowledge and activism on environmental health is demonstrated by 
her multiple public engagements at local, national, and international levels. She strives to 
amplify the role of nurses as crucial actors in upstream and downstream solutions to the 
planetary health crisis.

Fiona studied at the Oxford School of Nursing, receiving baccalaureate degrees from the 
University of Alberta, and an MSc from the University of Montreal.

Fiona
Hanley

RN, BA, BScN, MSc

Dr. Dave Holmes’ research seeks to understand power relations between 
nurses and patients in settings where both groups are objects of 
institutional power and how it impacts nursing practice.

Dave Holmes is Professor and University Research Chair (Forensic Nursing) in the 
School of Nursing, University of Ottawa. He is a researcher at Institut National de 
Psychiatrie Légale Philippe-Pinel (Montreal). He has received ongoing funding from the 
Canadian Institutes of Health Research and the Social Sciences and Humanities 
Research Council of Canada, to conduct his research in forensic nursing and public 
health. In 2020, he has been identifi ed as one of the top 2% most cited researchers in 
the world (since 1965) by Stanford University. Over the course of his career, he has been 
appointed as Visiting Professor in Australia, Canada, Indonesia, the United States and 
the United Kingdom. 

Professor Holmes received his BSc (Nursing, University of Ottawa), his MSc and his PhD 
(Nursing, University of Montreal) and completed a CIHR post-doctoral fellowship at the 
University of Toronto. 

 Dave
Holmes

PhD, RN, FAAN



Dr. Susan Jack is known for her contributions to the advancement of 
public health nursing science and the development of community-based 
approaches to prevent family violence. 

Susan is an internationally recognized public health nurse leader whose research 
focuses on how nurse home visitation interventions can improve maternal-child health 
outcomes, including the prevention of family violence. As Professor, School of Nursing 
(McMaster) and founder of the Public Health Nursing Practice, Research and Education 
Program, her collaborations with provincial and international partners have infl uenced 
how nurses identify and respond to intimate partner violence in home visiting. Susan 
is well known for her passion for mentoring graduate students. As an active lecturer, 
educator, and consultant, she provides training nationally and internationally on 
mixed and applied qualitative health research methodologies. She has served multiple 
leadership roles with the Nursing Network on Violence Against Women International, 
including as President (2016-2020). 

Susan Jack completed a BScN from the University of Alberta and a PhD (Clinical Health 
Sciences) from McMaster University.

Susan
Jack

RN, BScN, PhD

Beverley-Tracey John is a 30 year veteran presently occupying the 
position of Director of Nursing at the Centre intégré universitaire de 
Santé et services sociaux de l’Ouest-de-l’Île-Montréal (CIUSSS-ODIM), 
since 2018. 

John is best known for her involvement in initiatives aimed at improving patient care 
and promoting opportunities for professional growth within Nursing. She is currently 
a co-investigator in the Strengths-Based Nursing and Healthcare research project 
with Dr. Laurie Gottlieb looking to develop Nursing Leadership across the health-care 
continuum. She is also lead fellow in the EXTRA program, a quality improvement 
initiative (CIUSSS-ODIM and McGill University), to improve primary clinical nurse 
practitioner student placements, and advance nurse practitioner education.

She began her career at St. Mary’s Hospital in 1990. During her earlier years, she 
worked in various clinical environments, developing her expertise and building her 
credibility.

John holds a BScN from the University of Ottawa, a certifi cate degree in Organizational 
Management, and an MScA from Laval University. She is currently a part time faculty 
lecturer in the Ingram School of Nursing at McGill University.

Beverley-Tracey
John

RN, BScN, MScA
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Joan Kingston is a consultant regarding Primary Health Care and 
Community Engagement.

Joan provides leadership in both advocacy and in setting new directions for nursing 
education that off ers the unique perspectives of equity-oriented health care and cultural 
safety and humility. She shares her expertise in addressing the social determinants of 
health through community engagement, collaboration and partnership building. 

Joan’s career pathway as a nurse is neither linear nor traditional. Through her leadership 
roles in professional associations, government and community, she has been a successful 
advocate for more comprehensive integrated and eff ective health care. The Fredericton 
Downtown Community Health Centre, a unique partnership between the University of 
New Brunswick and the regional health authority is a highlight among her achievements. 
Focused on the needs of vulnerable populations, this teaching facility integrates 
interprofessional care delivery, nursing education, innovation and applied research 
focused on community health needs using a harm reduction approach.

Joan received a Baccalaureate degree from the University of New Brunswick in 
Fredericton.

Joan
Kingston

BN

Christine Laliberté is a primary care nurse practitioner (NP) at the Centre 
intégré de santé et de services sociaux (CIUSSS) de la Capitale-Nationale. 
She has more than 30 years of experience in hospitals and primary care. A 
lecturer, supervisor and coordinator of NP internships, she teaches them 
at the master’s degree level (Université Laval). 

President of the Association des infi rmières praticiennes spécialisées du Québec (AIPSQ), 
she mobilizes her skills to promote knowledge and recognition of the NP’s role to ensure 
that NPs can fully occupy their fi eld of practice, commensurate with their level of training. 
Listening to the needs of clients and calling on everyone’s professional skills, she does 
not hesitate to question the ways of doing and thinking about improving the eff ectiveness 
and effi  ciency of services to the population. She takes a fresh look at interprofessional 
complementarity and also propose solutions to the challenges of accessibility and 
continuity of care and services by expanding the nursing role in primary care by creating 
the Archimede’s clinic model.

Christine
Laliberté

NP



Dr. Mélanie Lavoie-Tremblay is deeply committed to the development, 
training and retention of the next generation of nurse leaders. 

As vice-dean, research, and associate professor at the Faculty of Nursing, University 
of Montreal, and as an adjunct professor at the Ingram School of Nursing, McGill 
University, Mélanie Lavoie-Tremblay created eff ective partnership with clinical partners 
to facilitate the transition of graduate nurses into the workplace.  She has been the 
principal investigator in several studies. She has contributed to the implementation 
of interventions that have an impact on nurse retention and policy. Her exceptional 
leadership abilities have been recognized by her peers locally, nationally, and 
internationally. Mélanie Lavoie-Tremblay’s research focuses on ensuring a strong, 
sustainable nursing workforce. She deals with issues of nurse retention, leadership, 
and wellbeing. She has a close, trusting relationship with her clinical partners and this 
collaboration has contributed to the implementation of strategies that aff ect nurses’ 
work-life and retention. As an invited expert, she continues to advise on initiatives to 
counter nursing shortage and has recently been invited by stakeholders to present 
recommendations to maximize nurse retention during this pandemic.

Mélanie Lavoie-Tremblay completed an MSc and PhD from the University Laval and 
post-doctoral studies from the University of Toronto. 

Mélanie
Lavoie-Tremblay

RN, MSc, PhD

Dr. Donna Martin is a professor in the College of Nursing, University 
of Manitoba. She has received awards for teaching, research and 
administration.

Martin’s contributions to nursing have focused on advancing health equity, social justice, 
and anti-racism. She has evaluated innovative teaching strategies in nursing programs. 
Martin partnered with colleagues on several arts-based initiatives to enhance university 
students’ understandings of Canada’s history with Indigenous peoples. Martin co-led a 
multidisciplinary team and First Nation community members in the production of online 
videos documenting the heart-wrenching experiences of a human-made fl ood, prolonged 
displacement, and resettlement. This study’s fi ndings led her team to advocate for 
collaborations between the provincial governments and First Nations Peoples regarding 
water control, emergency evacuations, compensations, and resettlement. Martin is a 
co-investigator on projects focused on promoting health equity and social justice in 
partnership with Indigenous Peoples.

Martin received a BN and MN from the University of Manitoba and a PhD in Nursing from 
the University of British Columbia. 

Donna
Martin

BN, MN, PhD
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Dr. Linda O’Brien-Pallas is a Professor Emeritus at the Lawrence S. 
Bloomberg Faculty of Nursing at the University of Toronto. She was cross 
appointed to two universities in Australia and the University of Alberta in 
Canada during her research career.

In her 23 years at the university she conducted 90 research studies bringing in 
approximately $90 million in research grants. Just prior to her retirement she completed 
a second worldwide study of nursing and midwifery which was used by WHO and member 
states to develop policy.

A fellow of the Canadian Academy of Health Sciences, she received numerous awards 
including CNA’s Jeanne Mance award. She held two Ministry of Health Career Scientist 
Awards and a CIHR/CHSSRF National Chair in Health Human Resources.

O’Brien-Pallas is a cofounder of the Nursing Health Services Research Unit and its 
predecessor, the Quality of Nursing Worklife Research Unit. She guided numerous students 
in their research development and helped young researchers advance their skills.

Linda
O’Brien-Pallas

RN, PhD, LLD (Hon), 
FCAHS

Dr. Bukola Salami is an Associate Professor at the Faculty of Nursing, 
University of Alberta and is well known for her research on immigrant 
mental health, Black people’s health, nurse migration and wellbeing of 
temporary foreign workers. 

Salami is the founder of the African Child and Youth Migration Network, a network of over 
30 researchers across the globe. She is also the founder of the Black Youth Mentorship 
Program at the University of Alberta. Her research on Black youth mental health in Alberta 
lead to the creation of a mental health clinic for Black Canadians in Edmonton, Alberta. 
She has provided consultations to policy makers at provincial, national and international 
levels, including the Prime Minister of Canada. She has received several research awards 
including the Sigma Theta Tau International Nurse Researcher Hall of Fame award.

Salami received her Bachelor of Science in Nursing degree from the University of Windsor 
as well as a Master and PhD in Nursing from the University of Toronto.

Oluwabukola 
(Bukola) Oladunni 

Salami
RN, MN, PhD



Bernie Pauly is a Professor in Nursing at the University of Victoria, a 
Scientist at the Canadian Institute for Health Research and the Island 
Health Scholar in Residence.

Bernie is known for her contributions to applied public health research in the areas of 
substance use, homelessness and promoting health equity in public health systems. 
Through research collaborations with community organizations and in partnership 
with people with lived and living expertise, she has helped to generate knowledge and 
improvements in housing and health care for people who use substances. Her work has 
informed national, provincial, and regional harm reduction policies including nursing 
harm reduction policy. She is a leader in alcohol harm reduction and her research on 
managed alcohol has helped to grow a body of evidence that is informing programs 
nationally and internationally. Through collaboration with public health partners, her 
research is contributing to the application of a health equity lens in public health 
systems. 

Bernadette
Pauly
RN, PhD

Dr. J. Craig Phillips is professor of nursing and Vice-Dean Governance and 
Secretary, Faculty of Health Sciences, University of Ottawa

Phillips strives toward human rights-based and decolonizing approaches to governance 
and community integrated research and nursing practice approaches. His program of 
research, titled the ecosocial context of health as a human right, has global impacts that 
documented social factors infl uencing nursing practices and health outcomes with and 
among marginalized populations, primarily persons living with HIV, in Botswana, Canada, 
Nigeria, and the United States. 

Phillips holds an LLM in intercultural human rights law and BSN, MSN, and PhD in nursing. 
His nursing and human rights legal training and experiences have guided his practices as 
a nurse, nurse educator, researcher, and administrator for more than 25 years. 

Phillips is Co-Director of the International Nursing Network for HIV Research and an 
Investigator in the Centre for Research on Health and Nursing, a partnership between the 
University of Ottawa and Canadian Nurses Association (CNA).

J. Craig
Phillips 

PhD, LLM, RN, ACRN, FAAN
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Dr. Shahirose Sadrudin Premji is a Professor and Director, School 
of Nursing, Faculty of Health at York University and is known for her 
contributions to global maternal and newborn care.

Premji has created opportunities for nursing students/professionals to understand global 
maternal and child health issues, work eff ectively with patients from diverse ethnic 
backgrounds at home in Canada, and build research capacity to promote evidence-
informed practices and policies. Her program of research examines perinatal women’s 
mental health and biological pathways to preterm birth and implementation science 
research to promote women and infant’s mental health. She leads the Maternal Infant 
Global Health Team (MiGHT) and holds funded ($8 million) projects in 3 continents. Premji 
was founder and 1st President of the Canadian Association of Neonatal Nurses (CANN) and 
served on the Council of International Neonatal Nurses to advance the specialty of neonatal 
nursing locally/globally. Premji completed a BSc and BScN from McMaster University, 
an MScN from the University of Toronto, a Nurse Practitioner Certifi cate from McMaster 
University, and a PhD from McMaster University.

Shahirose
Premji

 RN, MScN, PhD, FAAN

Dr. Sheri Price has made signifi cant contributions to enhancing 
professional socialization and education within nursing and the health 
professions as a researcher and educator. 

Price’s nationally funded program of research centres on enhancing career choice, 
professional socialization and interprofessional collaboration. Her research on Millennial 
nursing students’ career choice experiences provides a unique contribution to our 
understanding of professional socialization within nursing and has informed the design 
of several initiatives to enhance recruitment, new graduate transition and retention. Her 
research has advanced our understanding of how early infl uences on professional identity 
formation can impact not only recruitment, but also career satisfaction and retention 
across the health professions. Price has built international research partnerships towards 
advancing interprofessional socialization and collaboration and she employs a variety of 
novel knowledge translation methods, including video, vignettes, and social media. Price 
obtained a BScN and MN from Dalhousie University, a PhD from the University of Toronto 
and completed a post-doctoral fellowship at the University of Ottawa. 

Sheri
Price
PhD, RN



Josette Roussel has been driven by a vision to lead and support publicly 
funded health care, advance nursing practice and the development of 
new evidence to strengthen nursing.

Josette is known for her expertise in the development of health policies and 
advancement of the nursing profession in Canada and globally for more than a decade 
while working at the Canadian Nurses Association. She has developed and fostered 
strategic alliances and collaborations to successfully position nursing in national 
research grants, federal policies and legislative committees to enable better care, 
better value, and optimize the nursing role within the Canadian health care. Josette is 
an executive member of the Core Steering Committee of the International Council of 
Nurses Nurse Practitioner (NP) Advanced Practice Nurse (APN) Network and will serve 
as Deputy Chair. 

Josette completed a BScN from the Université de Moncton, a Master’s in Education 
from the University of Ottawa and a Master’s in Nursing Science from the Université du 
Québec en Outaouais. 

Josette
Roussel

RN, MEd, MSc

Colonel Roger Scott’s diverse career began in the Air Force maintaining 
jets, then to being a paramedic, leading him to emergency nursing and 
now a primary care nurse practitioner.

Roger is a respected clinician and leader in both the Canadian Armed Forces and civilian 
nursing community. He was one of the fi rst nurse practitioners (NPs) in the Alberta Health 
Services (AHS) corrections health and was the fi rst NP in the AHS Emergency Medical 
Services Community Care program where he helped establish an NP/paramedic model. 
He has taught paramedics, nurses, and NPs at undergraduate and graduate levels. He 
was an early director of the Alberta Association of Nurse Practitioners. His research focus 
is health disparities in sexual minority people.

Roger received his paramedic diploma at NAIT, AASc(Nursing) at Regents College, BN 
at Athabasca University and MN and PhD at the University of Alberta. He is an Offi  cer of 
the Order of Military Merit and a Commander of the Most Venerable Order of St John of 
Jerusalem.

Roger
Scott 

OMM, CD, PhD, NP
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Dr. Erna Snelgrove-Clarke is the Vice Dean (Health Sciences) and Director, 
School of Nursing, Queen’s University.

Erna is a unique nurse leader who functions as a hybrid, combining active clinical practice 
and student and staff  education, with her role as a recognized and dynamic clinician-
researcher and a leader with an ambitious portfolio. Her overarching research agenda is the 
translation of the best evidence into maternal/newborn care. 

Probably the greatest testament to Erna’s leadership is her national Embedded Clinician 
Scientist Award. Change, as is well-known, can be an uphill battle but Erna is relentless in 
her objectives regardless of how long changing practice can take. 

Erna obtained her PhD from McGill University, her Master’s in Nursing from Dalhousie 
University, and Bachelors of Nursing from Memorial University. She is the recipient of 
numerous awards including the 2017 CAPWHN Excellence in Leadership Award, 2017 
CASN Preceptor and Mentorship Award, and the 2016 Excellence in Nursing Research 
Award, College of Registered Nurses of Nova Scotia.

Erna
Snelgrove-Clarke

 RN, PhD

Dr. Rani Srivastava is recognized for her leadership in diversity, equity 
and cultural competence education, bridging academia and practice 
environments and creating practice based research roles.

Rani Srivastava is Dean of Nursing at Thompson Rivers University in Kamloops, BC. Her 
career has included senior leadership positions in Professional practice and Quality 
Improvement. Her leadership impact extends across education and practice. Her work 
is driven by a deep commitment for co-creating inclusive respectful spaces through 
meaningful connections. 

Srivastava is the author the Healthcare Professional’s Guide to Clinical Cultural 
Competence and has written several book chapters and articles on topics of cultural 
identity, religion, ethics, and family centred care. In 2017 Rani was recognized by CNA 
as one of the 150 nurses for Canada who are strong public advocates and leaders in 
advancing a patient centred approach to quality health care.

Srivastava completed a BN from Dalhousie University and an MScN and PhD from the 
University of Toronto.

Rani
Srivastava

RN, PhD



Dr. Gail Tomblin Murphy’s contributions to research have advanced 
needs-based approaches to health workforce planning and infl uenced 
policy and practice worldwide. 

Gail Tomblin Murphy is an internationally recognized expert in population needs-based 
approaches to health systems and workforce planning, evaluation and research. Gail 
has been an Expert Advisor on health workforce to the WHO and Pan American Health 
Organization since 2005 and is Director of the WHO/PAHO Collaborating Centre on 
Health Workforce Planning and Research (Dalhousie University). Gail leads/co-leads 
multi-disciplinary teams, working with national and international partners, on research 
projects and capacity building initiatives.

As the Vice President of Research, Innovation and Discovery and Chief Nurse Executive 
of Nova Scotia Health, she has been an active champion of innovation in health care, 
leading teams and partners to seek creative solutions and agile processes to address 
the challenges of the province’s health system to deliver the best care for improved 
health outcomes.

Gail completed a BN and MN from Dalhousie University and PhD from the University of 
Toronto. 

Gail
Tomblin Murphy

PhD, RN, FAAN

Dr. Karima Velji has devoted her life to the profession of nursing in all its 
domains, driven by a singular desire to make a diff erence to the lives of 
people around the world and to uplift the most marginalized in society.

Velji has held C-suite senior roles in several organizations. She has led system level 
projects and external reviews of several organizations. She has held the roles of President 
and Chair of the Board of Directors of Canadian Nurses Association, Vice Chair of the 
Board of Directors of Accreditation Canada (2012-2018), United Way Campaign Chair for 
London Middlesex and co-chair of Health Canada’s Violence Evidence Guidance Action 
(VEGA) program.

Velji has cross-appointments to several universities. She has won several outstanding 
achievement awards. She is a consultant to global sites for the development of policy, 
credentialing, and academic plans.

Velji received a Baccalaureate degree from McMaster University and her Master’s and 
Doctor of Philosophy degrees and Acute Care Nurse Practitioner certifi cation from the 
University of Toronto.

Karima 
Velji 

RN, PhD, CHE
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2021 RECIPIENT: 

HOLLAND BLOORVIEW KIDS REHABILITATION HOSPITAL

Holland Bloorview Kids Rehabilitation Hospital is not only committed to 
providing exceptional service to children and youth with developmental 
disabilities, but also to supporting their families. Holland Bloorview values 
the development of pediatric nursing expertise and works to enhance 
nursing professional development and career advancement by leveraging 
the nationally recognized CNA Certifi cation Program. The hospital 
wholeheartedly supports CNA rehabilitation nursing certifi cation and funds 
renewals for successful recipients. Holland Bloorview strongly values CNA 
certifi cation and its contributions to awareness of best practices to care for 
children and families in the health-care system. 
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2021 HONOURABLE MENTION: 

EISAN OCCUPATIONAL HEALTH

Eisan Occupational Health is an occupational health and disability 
management company that has been providing support to workplaces 
for the past 20 years. Eisan only employs registered nurses who are 
committed to health and safety and continuous learning to enhance their 
practice. Eisan’s president has been certifi ed in occupational health 
nursing (COHN(C)) for over 20 years. Eisan has been an avid supporter 
of CNA certifi cation and recognizes it as a preferred requirement on 
employment applications. Nurses, if not certifi ed, are supported fi nancially 
and professionally to pursue certifi cation. Eisan promotes CNA certifi cation 
as the unique way they stand out from their competitors, and their clients 
specifi cally ask for COHC(C)-certifi ed nurses. 
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